Table 1-1. Summary: Mean hourly earnings(1) and weekly hours by sel ected characteristics, private industry and State and |ocal governnment, National
Conpensation Survey, Geat Falls, M, Novenber 2003

Tot al Private industry State and | ocal governnent
Hourly earnings Hourly earnings Hourly earnings
Wor ker and establ i shment characteristics Mean Mean Mean
weekl y weekl y weekl y
Rel ative hours(3) Rel ative hours(3) Rel ative hours(3)
Mean error(2) Mean error(2) Mean error(2)
(percent) (percent) (percent)
Ot Al . e $16. 82 4.3 36. 6 $15. 41 5.7 36.0 $20. 92 5.2 38.6
Wor ker characteristics: (4)

Wite-collar occupati ons(5) . ... ... 18.73 4.9 37.9 17.11 6.2 37.6 23.29 6.4 38.7
Prof essional specialty and technical............. ... ... ... ... ... .. 22.38 5.2 39.1 20. 26 7.7 39.6 28.05 3.4 37.9
Executive, admnistrative, and managerial ......................... 19. 16 10.5 40.0 17. 30 18.6 40.0 20. 02 13.0 40.0
Sal BS. L 14. 46 26.0 35.7 14. 46 26.0 35.7 - - -
Admini Strati Ve SUPPOIt. . ...t 11.20 4.0 35.4 11.28 4.4 34.5 10. 87 9.8 39.6

Bl ue-collar occupati ons(5) .. ... 15. 15 9.9 36.2 15. 07 12.2 35.6 15. 45 2.5 38.6
Preci sion production, craft, and repair........... ... ... ... ... .... 17. 65 11.8 40.9 18.01 15.0 41.1 - - -
Machi ne operators, assenblers, and

T NSPECE OF S. . o oottt e e e - — - — - - - - -
Transportation and material MDVIiNG................ ... 10.78 10.1 26.0 - - - - - -
Handl ers, equi prent cl eaners, hel pers,

and laborers. . ....... .. .. 10. 15 8.4 31.4 10. 08 9.8 30.3 - - -

Service 0CCUPAti ONS(5) . v v v v 10. 62 5.6 32.6 8.53 3.1 30.7 15. 69 7.2 38.5

FUl L ot M. 17. 14 3.5 39.9 16. 57 4.8 39.9 18. 90 3.1 40.0

Part LB, .. 14.95 14.9 24.8 8. 09 2.5 22.2 30. 30 6.9 33.3

UNi 0N, 18. 10 6.6 40.0 15. 40 21. 4 40.0 19. 40 3.1 39.9

NONUNI ON. . Lo 16. 49 5.4 35.9 15. 41 6.2 35.6 22.74 6.9 37.2

T I B o 16. 56 3.8 36.5 15.01 4.9 35.8 20. 92 5.2 38.6

I NCeNti Ve, .. - - - - - - - - -

Establ i shment characteristics:

Go0AS ProdUCT NQ. . v e e e e e e e (6) (6) (6) 17.12 4.8 36.1 (6) (6) (6)

Service ProduCi NQ. . ...ttt e (6) (6) (6) - - - (6) (6) (6)

50-99 WOIKErS(7) . ottt 14. 67 13.8 34.3 14.52 14. 4 34. 4 - - -

100-499 WOM KB S. o oottt et e e 18. 86 7.4 35.8 14. 83 13. 4 34.2 24.40 5.9 38.4

500 WOFKEI'S OF ITDF €. .\ ettt e e e e e e 16. 31 1.5 38.6 16. 28 1.6 38.3 - — -

1 Earnings are the straight-tine hourly wages or salaries paid to enployees. They include incentive pay, cost-of-living adjustnents, and hazard pay.
Excl uded are prem um pay for overtime, vacations, and holidays; nonproduction bonuses; and tips. The nean is conputed by totaling the pay of all workers
and dividing by the nunber of workers, weighted by hours.

2 The relative standard error (RSE) is the standard error expressed as a percent of the estimate. It can be used to calculate a "confidence interval"
around a sanple estimate. For nore information about RSEs.

3 Mean weekly hours are the hours an enployee is scheduled to work in a week, exclusive of overtine.

4 Enpl oyees are classified as working either a full-time or a part-time schedul e based on the definition used by each establishment. Union workers are
those whose wages are deternined through collective bargaining. Wages of tinme workers are based solely on hourly rate or salary; incentive workers are
those whose wages are at |east partially based on productivity payments such as piece rates, conm ssions, and production bonuses.

5 A classification systemincluding about 480 individual occupations is used to cover all workers in the civilian econonmny.

6 C assification of establishments into goods-producing and service-producing industries applies to private industry only.

7 Establishments classified with 50-99 workers may contain establishments with fewer than 50 due to staff reducti ons between survey sanpling and
col l ection.

NOTE: Dashes indicate that no data were reported or that data did not meet publication criteria.





